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VVViiieeewww   CCChhhoooiiiccceee   

 
Get Ready for the Evolution! 

 

 
 

Receive all payroll reports and stubs  
electronically each payroll  

with ViewChoice  
 

ViewChoice, designed for Precision Payroll processing clients, enables you to view, 
gather, and store payroll records. Imagine storing the entire year of payroll records 

for your company electronically! 
 

This product saves you a lot of time from accessing, printing, and sending records 
— and saves you vital storage space. 

 
Plus 

ViewChoice works with payroll documents including:  
�x Payroll Reports 

�x Check Stubs 
�x W-2 Forms 
�x Tax Returns 

 
 
 
 
 
 
 
 

“Thank you!  You’ve given me 
one more reason why I 
completely enjoy doing 
business with you!” 
 - Dave Bishop OPARC 

Don’t miss your opportunity to obtain easy access 
to your records today! 
 

Please call Gary Young at (630) 242-1522  
or email gyoung@precisionpayroll.com for more information. 
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AAAnnnnnnuuuaaalll   BBBeeennneeefffiiitttsss   SSStttaaattteeemmmeeennnttt   

 
Precision Payroll of America now offers a new report for your employees that list their 
total compensation including all employer paid benefits for the year. 
 

SAMPLE 
Dear (EMPLOYEE’S NAME), 

Your Benefits Statement is a brief outline of your company benefits.  It is our way of showing 
you how much we appreciate your contribution to the success of our company.  Should you have any 
questions regarding this report, please call our Human Resource Department. 

 
                                                                     Your Company Name 
 

SUMMARY OF BENEFIT COSTS 
 

EMPLOYER PAID BENEFIT      EMPLOYER COST OF BENEFIT 
 

Employer FICA Match $3,838.32 
Employer MEDICARE Match $897.67 
Federal Unemployment Insurance $56.00 
State Unemployment Insurance $272.00 
Other Assessment Taxes            $38.25 
Worker’s Compensation Premium  $1,788.57 
Company Paid Auto Allowances               $3,067.00 
Disability Payments $500.00 
Fringe Benefits $2,500.00 
Special Bonus $1,650.00 
Company Match 401K $787.28 
Paid Medical Insurance $24.56 
Paid Dental Insurance $39.10 
Paid Time off $225.00 
Paid Sick Time $567.00 
Paid Vacation Time $345.00 

 
Total Benefit Cost $16,595.75 
Annual Salary $53,554.45 

 
Actual Realized Income $70,150.20 

 
YOUR FRINGE BENEFITS EQUAL AN ADDITIONAL 30.99% PCT. 

OF YOUR ANNUAL COMPENSATION. 
 

Please call Gary Young at (630) 242-1522  
or email gyoung@precisionpayroll.com for more information. 
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QQQuuuiiiccckkk   BBBooooookkksss   GGGLLL   &&&   CCChhheeeccckkk   RRReeecccooonnn   IIImmmpppooorrrttt   
 

 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 

 

How it Works 
 
After each payroll is processed, 
Precision will upload the GL and 
Check Reconciliation files to a 
secured server.  The data will be 
online the next morning after 
processing payroll.  You sign-on 
to the secured web site with your 
password and login.  You may 
verify your data before creating 
the import file.  Precision will then 
generate by 2 clicks of the mouse 
your GL and Check Recon import 
file.  You save the file to your 
folder online or to your desktop.  
This program is designed to 
provide real time payroll updates 
with 4 clicks of a mouse. 

Each Pay run 
uploaded to Online 
Employer is shown. 

If required, disable 
any Pay run that 

should not be posted. 

Getting Started 
 

1. Complete Set-up request below and fax in.     
 

2. Precision will schedule set-up and set passwords. 
 

3. Export chart of accounts from QuickBooks®.    
 

4. Precision will schedule COA upload. 
 

5. Precision will map COA to your requirements and you’re ready to go.  It should not 
exceed one payroll cycle for implementation. 

Please fax this form to your Payroll Representative to get started. 
 

Fax to 630-887-0735 
 
Company ____________________________  GL/CR Contact_______________________________ 
 
Phone_______________________________  Best Time to Call_____________________________ 
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PPPaaayyyrrrooollllll   DDDeeebbbiiittt   CCCaaarrrddd   
 

 
Do you want to help your employees keep more of their paycheck? 

 
Are your employees cashing paychecks at Currency Exchanges? 

Do they wire transfer money to relatives? 
Are they carrying large amounts of cash? 

 
 

Stop giving employees paper paychecks. Pay your employees by  
loading money onto a personalized MasterCard debit card. 
It works just like direct deposit. Card can be used anywhere 
MasterCard is accepted. 
 
 

Benefits to Employees 
 

Eliminate expensive check cashing fees 
Purchase items anywhere MasterCard is accepted with no transaction fees 

Transfer money to secondary card – FREE 
Get cash at retail stores (free), ATMs (small fee) or Banks (free) 

No bank account required    
Everyone qualifies 

Free Customer Service in English and Spanish 
 

Benefits to Employer 
 

 Works like direct deposit       Eliminates escheatment  No cost to implement 
Eliminate lost/stolen checks      Instant enrollment*       Build employee loyalty 

 
All the security of MasterCard 

 

 
*Employer provides instant issue payroll debit card to employee upon enrollment. 

 

Please call Gary Young at (630) 242-1522  
or email gyoung@precisionpayroll.com for more information. 
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TTTiiimmmeee   aaannnddd   AAAtttttteeennndddaaannnccceee   SSSyyysssttteeemmmsss   

 
 

 
 
 
 

Working with Time America, we can provide data collection devices record employee time, monitor productivity, control access, 
ring bells, and provide generic data collection for a multitude of industries including restaurants, hospitals, health care facilities, 
banks, manufacturing, retail and hospitality.  The data collection devices function as a simple to use data collection points for 
employee information. They can be linked to a variety of existing computer networks in your organization to complement the 
management information systems you already have in place. By automating your data collection process, you can eliminate the 
manpower and mistakes associated with manual data collection methods thereby reducing both labor costs and errors.  All of our 
data collection devices can be programmed to prompt employees for data input, display employee messages, validate job costing 
entries, restrict employee punching via a schedule, regulate employee access to restricted areas, control a bell, allow supervisor 
punch lookup/editing, and much more. What kind of data would you like to collect? Keeping track of employee time on various 
tasks and accurate accounting of your inventory is essential in determining productivity. Time America data collection devices 
provide an easy and cost effective means of gathering this type of data. Put the power of automated data collection to use in your 
business!  Precision Payroll is a proud provider of Time America products. 

Proven Performers that Answer Your 
Diverse Data Collection Needs! 

 
Whatever the size and configuration of your 
business, Precision Payroll has a data collection 
device that is right for you: 
 

 PC Entry 
 Data Collection Terminal 
 Biometric 
 Web 
 Portable 
 Telephony/Cellular 

 
These devices support a variety of data input 
methods: 
 

 Keypad 
 Bar Code 
 Magnetic Stripe 
 Proximity 
 Hand/Fingerprint 
 Telephony/Cellular 

 
Our flexible communications allow for our system to 
fit perfectly in diverse applications: 
 

 RS232/RS485 
 Modem 
 Ethernet 
 Web 
 Wireless RF 

Please call Gary Young at (630) 242-1522  
or email gyoung@precisionpayroll.com for more information. 
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A Low Cost Solution 

You Can Access From Anywhere! 

 

 
 

 
 
 
Features: 
• Application Service Provider (ASP) Hosted 

Product 
• Automates the Calculation of Employee Time, 

Wages and Tracks Exempt Employees 
• Applies Your Pay Rules 
• Automates Attendance Tracking 
• Exports Hours Directly to Your Payroll  
• Supports an Unlimited Number of Data 

Collection Terminals and Hand Biometric 
Readers 

• Calculates Shift Differentials 
• Automated Time Clock Polling and Report 

Generation 
• Optional Benefit Accruals Module 
• Optional Bell Control Module 
• Includes On-Line Web-Based Time Clock 
• Supports Time Sheet Submittal 
• Employee Messaging 

Don’t Want To Invest Cash 
Upfront, But Still Want The 

Functionality of a High- 
Powered Software 

Solution? 

Time America’s XactTime is a simple to use yet powerful 
time and attendance solution that allows you to automate 
your company’s timekeeping and attendance tracking. 
What sets XactTime apart from other time and 
attendance products is that it is a true thin-client, 100% 
Web-based application. XactTime completely eliminates 
paper timesheets, which are the root of most payroll 
nightmares! Administrators and Employees simply log on 
to the Internet using their favorite browser or clock at an 
electronic data terminal using magnetic stripe, bar code 
or biometric technology. The XactTime software collects 
these transactions and your pay rules are applied 
automatically, consistently and impartially. 
 
The XactTime’s powerful reporting system provides you 
with the tools to better manage your labor force. 
XactTime’s reports help you avoid unauthorized 
overtime, track employee status, track benefit 
administration, control departmental costs, monitor 
staffing, perform job costing, and much more. XactTime 
offers added convenience to customers by eliminating 
the need to install and maintain hardware and software – 
as it is housed in a world-class data center. 

Working with an application service provider (ASP) 
provides many benefits over owning, and managing your 
own software. They include; quick deployment – no 
software installation required, no maintenance – Time 
America maintains the computer equipment and performs 
system backups, no upfront investment – no software or 
hardware purchase required, no upgrade charges – 
system is upgraded with the latest functionality at no 
charge to the customer, pay as you go – you are only 
charged for employees currently using the system.  
 
The automated time clock polling and report generation 
capability standard with XactTime allows you to define a 
processing schedule. XactTime will poll the time clocks, 
process reports and even email them to supervisors 
automatically without operator intervention. The optional 
Benefit Accrual Module allows you to define benefit 
accrual calculations that automatically update your 
employee’s accrual balances. Know exactly where your 
employee’s time and dollars are spent. Implement your 
rounding rules, not your employee’s. By removing human 
errors from your payroll, accurately reporting employee’s 
hours and dramatically reducing the amount of time spent 
preparing payroll, XactTime will pay for itself the first day 
you implement the system! 



 1901 S. Meyers Rd, Suite 310  Oakbrook Terrace, IL 60181 
P: 630-887-3156  F: 630-887-0735 

www.precisionpayroll.com 

Page 2 of 2 

 
Requirements 
 

Internet Enabled Computer with Browser 
 

Benefits 
 

Eliminates adding up time cards 
 
Eliminates missing punch overpayments 
 
Compiles employee data into a multitude of 
informative reports 
 
Helps develop employee schedules 
 
Grows to meet your expanding business needs 
 
Breaks down employee time by an unlimited number 
of labor distribution levels 
 
Accessible from anywhere in the World via an 
Internet connection 
 
Customizable user interface for each administrator or 
employee 
 
Familiar Web-based interface promotes ease of use 
 
No software installation for the client or the server 
 
Low up-front costs 
 
Low monthly “pay-as-you-go” fee 
 
Hosted with state-of–the-art equipment and highly 
trained personnel, providing 24x7 monitoring and 
daily system backups 
 
Minimal training and implementation 

 
Features 
 

Time & Attendance: Uniformly and comprehensively 
applies an unlimited number of pay policies and shifts 
to time and attendance data. 
 
Ease of Use: XacTtime is completely menu driven. 
 
Strategic Reporting: There are over 60 reports 
available, which can be run by pay period or by any 
selected date range. Reports can be displayed on 
screen, printed, emailed, or sent to a data file. 
 

HR Functions: Tracks employee attendance, 
employee tardiness, department transfers, job 
transfers, schedules, automates employee time and 
wage calculations. 
 
 
Payroll Processing: XacTtime comes standard with 
an export feature that allows you to send data to a 
third party payroll system without the need to re-enter 
this information into the payroll software. 
 
Security: Each user has a unique User ID and 
Password. Filters are included to allow supervisors to 
access only their respective employees. 
 
Employee Messaging: XactTime allows you to send 
messages to employees when they enter a 
transaction on the web or at a data collection 
terminal. 
 
Import/Export: XactTime contains a built-in 
import/export function that allows users to bring data 
into the system and export data out to other software 
packages. 
 
Autoprocess: Allows users to set a specific 
date/time to poll the information from the data 
collection devices, as well as run reports and print or 
email them directly to supervisors. 
 
Multiple Schedule Adjuster: This scheduling tool 
makes quick work of scheduling entire departments 
on one easy to read screen. 
 
Time Sheet Submittal: XactTime allows for time 
submittals through an on-line timesheet. Employees 
can submit times as well as exceptions, such as sick, 
vacation, etc. 
 
Employee Reviewer: XactTime allows you to give 
employees access to view their payroll and HR data. 
Employees can review their time card, schedules and 
benefit balances. 
 
Built-In Job Costing & Validation: Accurately track 
time and labor costs and distribute them by an 
unlimited number of job costing levels. 
 
Status Board: With XactTime you instantly find out 
who's out, who's in, and which department they are 
currently working, in an easy to read graphical 
format. 
 
Optional Benefit Accruals: Allows you to define 
benefit accrual calculations that automatically update 
your employee’s accrual balances. 
 

Please Call Gary Young at (630) 242-1522  
or email gyoung@precisionpayroll.com for more information. 



 

Freedom 
Flexibility 
Convenience 

                 
 

Phone: 630.887.3156    Fax: 630.887.0735    Web Site: www.precisionpayroll.com

For payroll professionals who want to simplify their lives,  
Web Payroll is an excellent choice! 

Contact us today to find out how Web Payroll can benefit your organization. 

Web Payroll is a powerful solution 
designed to streamline payroll 
operations while enhancing flexibility, 
security, and control. This dynamic 
product enables you to maintain control 
of your payroll while providing the 
ultimate in convenience with 24/7 
access taking you out of the normal 9 
to 5 constraints. 
 
Web Payroll allows you greater control 
over day to day payroll activities as 
well as offering the power and flexibility 
to do activities that would otherwise be 
more difficult and cumbersome to do. It 
gives you greater direct control over 
the hiring, updating, and termination 
process. Web Payroll also comes with 
additional reporting, confirmation, and 
check writing features not available in 
other products. 

Web Payroll 

Web Payroll offers: 
 
• Electronic transfer of your payroll data 

via the Internet from you to us instantly. 
• Maintain control of your payroll data 

while utilizing our payroll expertise. 
• Receive live checks and payroll reports 

via the Internet. 
• Multi tiered security provides a secure 

solution that is completely automated. 
• Ease of use: Wizards walk you though 

the new hire and submit payroll process. 
• Fast & Accurate: Rapid data entry 

screen for basic pay. 
 

http://www.precisionpayroll.com/
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HHHuuummmaaannn   RRReeesssooouuurrrccceeesss   
 

 
 
Consulting Services 
 
Fixed-Cost Solutions:  
HR Audit / Update 
Bring HR up-to-date! On-site meeting and review of current HR policies, practices and materials. Provides a formal recommendations 
report and provision of many generic support materials. 
 
Employee Handbook  
Create a highly effective employee handbook that is personalized to your company, industry and jobs. Includes advice on areas for 
improvement in policies, practices and benefits.  

• Newly Created Handbook - Priced by number of employees  
• Handbook Revision - estimate provided after review of current handbook  

 
HR Helpdesk 
Annual participation provides unlimited phone access (and e-mail equivalent) to highly-experienced, business-savvy HR Experts to assist 
you in resolving questions and employee issues. Discuss options for employee discipline and the way the laws may apply, as well as 
strategize to reduce unemployment costs. Or just have a confidential conversation to bounce-off ideas. Also includes free quarterly HR 
seminars and discounts on training! Plus, you can bank your on-site hours! 

• Phone Assistance (only) - Monthly – priced by number of employees  
• Phone and On-Site Assistance - (1, 2, 3 or more hours on-site or performing assistance other than phone questions, 

including UI claims) Monthly - by number of employees  
 
Performance Review 
Employee performance reviews customized to your company and jobs. Includes clear connection between performance and your 
company goals and mission. Tailored to your industry type and organizational size. Two levels provided - Management review and Staff 
review.  
 
Interview and Hiring System 
Two (2) hour on-site consulting and coaching on effective employee selection practices, including easy to use outline of hiring process, all 
forms, application form, and personalized interviewing questions all specific to your company, industry and jobs. Includes a legal 
summary and list of questions that should not be asked of applicants.  
 
Benefits Review 
Review of employee benefits program, update list of benefits to provide to applicants, audit basic legal issues, recommend cost saving 
improvements and employee satisfaction improvements  
 
FMLA Procedures 
Family Medical Leave Act applies to employers with 50 or more employees. Receive consulting and coaching on leave procedures and 
implementation, forms and memos to employees. Then, participate in the HR HelpDesk to get answers to all future FMLA questions.  
 
Drug Testing Program 
Save money on workers compensation claims!! Includes all legally required procedures and set-up with a drug testing facility. Pays for 
itself with reduced accidents and lower insurance premiums! 
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Customized Cost Solutions 
HR Consulting Services are available for any issue you may have. If you want it, we can provide it! Costs are based on individual project. 
On-Site Scheduled Assistance: 

• New Hire Orientation - for employees, or more thorough for Supervisors/Managers  
• Benefits Eligibility Orientation  
• Management Training at Management Meetings  
• Strategy / Coaching for Staffing and HR  
• Individual Manager Coaching for effective Performance Reviews/Discussions, Employee Issue Resolution, Staff Level 

Planning and/or Performance Improvement  
 
As-Needed Assistance or Projects: 

• Hiring Assistance includes posting job ads, receiving resumes, screening top candidates, phone interviews, on-site 
interviewing with management and offer letter.  

• Employee Problem Resolution, Discipline and Termination meetings  
• Compensation / Pay Level Review or to create pay grades or incentive programs.  
• Job Description improvements  
• Interim HR during staff absences/hiring 
• Wage and Hour Law Review of your jobs for exempt status and other legal issues  
• Affirmative Action Programs and ongoing update and support  

 

Training/Development 

• Concentrated Harassment/Sexual Harassment Avoidance 
o Managers/Supervisors/HR 2-3 hours, Employees ½ - 1 hour  

• Concentrated Diversity (Inclusion) 2 hours  
• Applied Employment Law for Managers - Federal and Illinois State Laws 2, 4, 6 or 8 hours  
• Applied Employment Law for Payroll, Office Managers, Accountants & Bookkeepers - Federal and Illinois State 2, 4 or 6 

hours  
• What Payroll Professionals Need to Know about Human Resources 2 - 3 hours 
• Management Development - Human Resources Management Overview for Non-HR Managers 6 - 8 hours  
• New Supervisors Training - How to Direct, Motivate and Develop highly effective employees.  
• Interviewing and Selection for Managers & Supervisors Hire the Best for Your Workplace 4 hours  
• Better Employee Performance - Improve Your Performance Management System 3 - 4 hours 
• Professional Perception Training - Professionalism at work Improving Perceptions 2 - 4 hours  
• Equal Employment Opportunity Compliance - As needed  
• Why Can’t We All Just Get Along - Workplace Interactions Training 2 - 4 hours  

Seminars/Workshops 

• Summary of Applied Employment Laws - Non-Legal terminology and hands-on examples  
• The 54 Reasons to Not Terminate an Employee in Illinois - Concise summary of Illinois Employment Laws  
• The Top Ten Ways to Save Big $ in HR! - Down-to-earth actions sure to save money right away!  
• New Wage and Hour Law Regulations - Making it Work for Smaller Businesses, inc. Illinois Law Exceptions 2 - 4 hours  
• Employee Handbooks - Issues and Problem Prevention  
• What to Focus on in Hiring - To Keep Your Company Better Than Your Competition  
• Documents/Documentation Needs in HR - summary of all the needed documents and what needs to be documented  
• Project Management for Human Resources Professional and Manager Either workshop or seminar  
• Human Resources Issues in Non-Profit Organizations  
• Costing Your Benefits Package Workshop - Calculate the benefits package value for each Employee Two 3 hour sessions  
• Creating Compensation Grades and Ranges using Point Factor Analysis Two 3 hour sessions  
• Top 10 HR Tips for Construction Industry Sub-Contractors  
• EEO Discrimination - summary of EEO laws             
• Age Discrimination - special exposure for older workers  

 
 

For more information, please contact Leslie Day at 630-785-2205 
or email lday@myprecisionhr.com.  



 
 

Get Control of your Unemployment Compensation Costs 
 

CONTROL                    PROTEST                           FIGHT 
             Your U/I                        Undeserved                         Unwarranted 
             Tax Rate                           Charges                                  Claims 
 
 
Do you know the most effective ways to fight unwarranted claims?  Do you have the time to appear at 
compensation hearings and properly follow-up on all protests?  Do you know the State computes your 
assigned U/I tax rate?  Do you properly document misconduct cases and keep up with the changes in 
U/I regulation?  Here’s how you can control your Unemployment Insurances costs. 
 

Xchanging will: 
 

                             ♦        process your benefit claims, protest your unwarranted claims 

♦ represent you at unemployment hearings 
♦ audit and verify your benefit charges and tax rates 
♦ provide you with claim disposition through quarterly reports 

♦ provide phone consultations and conduct U/I workshops 
 

The Precision-Unemployment Administrative program is only  
$1.00 an employee per month or a $12 a month minimum. 

 
Claims and benefit charges will be electronically sent to Xchanging via IDES’s host-to-host program.  Upon 
receipt, a fax will be sent to you advising of the claim and requesting work history and separation data. 
This program prevents late claims as it does not rely on the U.S. mail.  Additionally, Xchanging wins over 
90% of all contested Unemployment Insurance cases.  Xchanging has represented employers since 1979 
under the Martin Boyer name.  Participating firms have saved many times the cost of the service in 
reduced staff administration time and lower Unemployment Insurance tax rates. 
 
      Please enroll our company in Precision’s Unemployment Insurance Administrative 
Program with Xchanging  
 
Company  Number of employees  
 
Address                  City State  Zip  
 
Phone  Fax  Date  
 
Signature                     E-mail  
 
Contact Name_________________________________ Title________________________________ 
 

Fax form to Gary Young at 877/941-9294 
Service fees are billed each payroll with payroll fees.  

Questions? Gary @ 630-242-1522 
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Workers’ compensation Savings Program Quote request 

 
Request for Free Quote 

 
Company Name:             
 
Contact:              
 
Secondary Contact (optional):           
 
Phone #:  -       Best Time to Call  :   AM  /  PM 
 
Fax #:   -    Email:     @    
 
 
 
 

Please fax this form with your current policy workers’ compensation declaration pages. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This request does not constitute an offer for insurance or guarantee of issue.  This request 
is purely for informational purposes.  Actual determinations and quotes shall be provided 

following a review by carrier. 
 

 
 

Fax completed form to Precision Payroll @ 630-887-0735  Attn: Gary Young 
 



 
Is proud to team with AFLAC to offer your employees Cash Benefit Safety-Net 

Plans to protect their livelihood in case of a catastrophic health event. 
 
 

IMPORTANT EMPLOYEE MEMO 
 

What if you or a family member is seriously injured or sick and you 
are off work without a paycheck? 

Where would you obtain money to pay your monthly bills and left 
over medical expenses not covered by health insurance? 

 

ANSWER…. 
 

 
 
AFLAC pays cash benefits directly to you, for medical treatments and services 
regardless of any other insurance, to spend for whatever you need to use it for.   
 
 

Short Term Disability Income Protector 
Replaces your income when you become sick or injured and cannot work 

Covers off-the-job accidents and sickness, also pays for maternity 
Helps during first 6 months before Long Term Disability 

 

Accident Plan 
Pays cash benefits if you or a family member has an injury 

 

Sickness Plan 
Pays cash benefits if you or a family member has a serious illness 

 

Cancer Plan 
Pays cash benefits ranging from $2,500 to $10,000 if you or a family member are 

diagnosed with an internal cancer, plus cash benefits for other services 
 

Specified Health Event 
Plan 2 Pays $5000 first occurrence cash benefit for heart attack, stroke, 

coronary artery by-pass surgery, coma, paralysis, end-stage renal failure, 
human organ transplant, major third-degree burns, plus other cash benefits 

 
To learn more about Aflac and complete Plan coverage’s, please contact  

Gary Parmenter, phone: 630-935-1228, Rosemont, IL  60018 
gary_parmenter@us.aflac.com 

 
American Family Life Assurance Company of Columbus  (Aflac) 
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BBBaaaccckkkgggrrrooouuunnnddd   SSSeeerrrvvviiiccceeesss   
   

Precision Payroll of America, in conjunction with Securatex, has developed a low cost-high value 
background services system. 
 
All services are available to a registered client at any time.  After completing the registration 
below and a nominal set-up fee, you may start using the program immediately.  You shall be 
billed for services only when received.  There is no minimum usage or time requirement.  Upon 
registration you will receive a packet for background requests and authorizations along with 
simple instructions. 
  

PRE EMPLOYMENT VERIFICATION RATES 
CRIMINAL BACKGROUND CHECKS 

National criminal/sex offender search                                         $24.00 
Hand Checked County 7-year Felony/Misdemeanor                    
Prices vary by State/County throughout the USA 
Price per County      $13.50 
 
Statewide database searches    (varies by state)  
Illinois; effective 7-27-09         $16.75 plus $10.00 court fee 
Civil Records as defendant or plaintiff, upper or lower court  
Per County      $ 8.50 

CREDIT REPORTS 
Tax Liens – Federal or State    $ 8.50 

SOCIAL SECURITY REPORTS  
Verification        $ 3.50 

DRIVER LICENSE  
Illinois       $18.75 
Other States                    $ 5.75 Plus state fee 
REFERENCE CHECKS (per reference)    $ 9.50 Plus employer fee 
EDUCATIONAL CHECKS     $ 9.50 Plus institution fee 
WORKERS COMPENSATION REPORTS   Not available in all states, varies per state 

Additional Court fees may apply 
 
 
 
 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
  

 

RREEGGIISSTTRRAATTIIOONN::  
  
COMPANY______________________________________ Client#_________ 
 
CONTACT_______________________________________TITLE___________________________ 
 
PHONE ______________________ Ext.______ FAX__(_____)___________________ 
 
EMAIL_______________________________________________________________ 
 
One Time Set-up Fee $25.00  Please bill my Payroll Invoice (_____) 
  
Please charge my credit card:     AMEX     VISA     MasterCard   
 
Credit Card Number__________________________________ Exp____/_____    
 

For registration, please fax this form Attn: Gary Young to 630-887-0735 
Or email gyoung@precisionpayroll.com 

 



 

     Concerned About Identity Theft? 
 
 

WHAT LIFELOCK DOES 
 
• Blocks your credit so only you can use it, making your              

information useless to a thief. 

• Restricts pre-approved credit offers. 

• Drastically reduces the amount of junk mail sent to you. 

• Provides you with free annual credit reports from the three major 

credit bureaus. 

• Prevents children’s identities from being stolen. 

• Most importantly, we put alerts on your credit file with all three 

major credit bureaus. These alerts ensure that if anyone tries to 

get new credit, change your address, expand credit lines, open a 

checking account, get insurance or turn on utilities using your 

credit information, you know about it. 

• Helps replace the contents of a lost or stolen wallet with          

WalletLock. If your wallet is ever lost or stolen, all you have to do 

is call us – anytime, anywhere – and we’ll handle the hassle. A 

WalletLock specialist will contact each credit card, bank or    

document issuing company and complete the paperwork and 

steps necessary to replace the lost items. 

• If your identity is used fraudulently while you’re a client of ours, 

we will fix the problem.  Period.  Medical, criminal, and financial 

identity crimes are all protected by our $1 Million Total Service 

Guarantee. 

is proud to offer 



PROGRAM SUMMARY 
 
With over half a million clients, LifeLock is the leading provider of  Identity 
theft prevention services. We developed the nation’s first and only         
proactive solution designed to help prevent the crime of identity theft before 
it occurs. Unlike any other company in the industry, we back our service 
with a $1 Million Total Service Guarantee.  
 

Fast Facts about Identity Theft: 
• Per the FTC, identity theft is the fastest growing crime in    
     America for the seventh straight year. 
• More than 30 million identities have been stolen. 
• More than 15 million identities will be stolen this year – that’s one 
     identity every 3.1 seconds. 
• You are 25 times more likely to have your identity stolen than to have 

your car broken into. 
• You are 40 times more likely to have your identity stolen than to have 

your home broken into. 
• It takes consumers an average of 200 hours and two years to restore 

their identities after they’ve been stolen. 
 
Our services and position within the marketplace are both unique and  
compelling on many fronts. With the exception of LifeLock, nearly all other 
products and services (credit monitoring services, restoration  services or 
insurance products that help victims) are reactionary and do nothing to  
prevent the crime; they are designed to help consumers once they have 
become victims. LifeLock is preventative and proactive, so the crime  
doesn’t happen to begin with. We’re also the only company to offer        
protection for children under the age of 16. 
 
 
RETAIL PRICING 
 
            Retail pricing is $10/month or $110 per year for adults.   
                             Children are only $25 per year. 
 

       Save even more.  This offer is available to all  
your family and friends! 

               Go to:  http://www.lifelock.com 
   Use Promotion Code: PPA  to receive your discount. 
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